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Animal Control and Adoption Center
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Sponsor an Animal
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Hello
| apologize for the delayed response to your email, it was in quarantine and outlook didn't

release until today.

The nonprofit organization, Hearts Unleashed - South Carolina, is the team that supports

the Fairfield County Animal Control and Adoption Center and all donations are requested
to go through them since it will be tax deductible and they can ensure that any donation is
allocated as instructed by the donor. The website is www.heartsunleashed.org

There is a donate tab, or if you prefer to send a check, that can be done as well. Zeffy is the
preferred donation platform but paypal and venmo are also options. Please let me know if
you have any other questions. Their EIN is 39-3771767

Thank you,

Volunteer Rescue Coordinator
Fairfield County Animal Control
1678 US Highway 321 Business N
Winnsboro, SC 29180

Office: (803) 815-0805
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Thank you so much! It truly means allot to us to have such wonderful support. The address
where a paper check can be mailed is: [ . - i
our IRS Determination letter. Please let me know know 1f you have any additional questions. We
cannot express our appreciation with words. Thank you!

Sent from my iPhone

On Mar, 2026,at 11:05 A, N - -
setio .

I appreciate your email. My wife - and I have a tradition of contributing to the community
each year as a gesture of goodwill. We prioritize directing our donations to organizations with
strong reputations, and we've learned that yours is highly regarded. We're delighted to pledge a
donation of $2000 to support this commendable initiative.

Given our adherence to a predetermined budget, I'll be instructing my financial associate to issue
and mail you a check for the specified amount. We are very old school and prefer to make
payments through paper checks for all our obligations. Could you provide me with the necessary
details for mailing the check? Specifically, I'll need the name that should appear on the check
and the corresponding mailing address.

We hope that our contribution will provide you with added resources to pursue your objectives

and we extend our best wishes for the ongoing success of your projects. Looking forward to
reading from you soon.

Best rei‘ ards,



To: All That It Concerns
From: xxxxx
Subjectxxxxx

Date: March 16, 2026

I met the volunteer approximately three years ago when she was a foster/volunteer with an
animal non-profit.. My first meeting with her resulted in her being dishonest with xxxxx, founder
of the non-profit. At that point, I felt like she was manipulative, dishonest, and ruthless. Because
of that one incident, I resolved to disassociate myself from her. I spoke with both the director at
that time, xxxxx and the non-profit founder and informed them that I would prefer to have as
little dealings with her as possible. When she became a volunteer rescue coordinator for Fairfield
County animal shelter. I again made it known that I would be as professional as possible but my
dealings with her would be strictly animal related. Without verbally having a conversation, it was
apparent that neither she nor I cared for each other nor did we trust each other. Unfortunately,
because of this anything I would have to say about her would be considered hearsay as we never
had direct conversations without it being related to the animals being reserved or leaving. 1did
witness her, and unfortunately there was many occasions, but I don’t have dates when she would
interject herself into situations that were not suitable for a volunteer to be a part of such as trying
to tell the staff members what to do and what not to do and when to do it. I never actually
witnessed these activities other than over hearing conversations when she would come in almost
in a bragging way, telling the current director and/or managers what she had done. I even ask
director xxxxx in front of the manager at that time how much authority a volunteer had over a
staff member. His response was none as volunteers were not over any staff members.
Unfortunately, the director and I had started a conversation, but did not have the opportunity to
finish it before my retirement. This is all the information that I can really offer as in the past
three years I never once waivered about my feelings for the volunteer however I was a little
biased about my feelings based on my first dealings with her.



Below are notes taken from verbal conversations: These notes were taken directly from
those conversations.

(Former volunteer) called and indicated that the reason she quit was because of the lies and
mistruths being spread about her by volunteer.

(Staff member) Indicated that the first time she met the volunteer she introduced herself to staff
member as “The B*tch”. Told staff member that the manager and an inmate were “caught in an
inappropriate relationship”. Wondered why a volunteer would tell a staff member that?

(Staff member) Said the volunteer told her that the only reason we use our veterinarian is
because they were caught in a sexual relationship with female inmates. (We haven’t used female
inmates at the shelter in years)

(Staff member) said she witnessed the volunteer trying to get an inmate to make a confession
about the dog fight, but inmate refused — saying he would not confess to something that he didn’t
do. Definitely an inappropriate role for a volunteer to take — interrogating an inmate.

(Staff member) Volunteer had gone into the shelter management system and made herself “super
user” without knowledge of shelter manager — had removed posting privileges from staff without
manager approval. Appeared to have logged into the system after operational hours to indicate
that a medical check on a dog had been made, but a time was listed for when the shelter was not
open. Also saw her verbally talking down to volunteers who were there to set up the animal play
yard. They left and never returned.

(Staff member) Said that at the Carolinas Unite conference on March 10-12 a volunteer from
another county told her that she and members of important animal welfare groups were told by
the volunteer that the manager did not have the background to run the shelter and should have
never been hired in an effort to discredit the manager.



